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 Title of movie: Antz
Year of release: 1998
Director: Eric Darnell and Tim Johnson 
Producer: Brad Lewis and Aaron Warner 
Industrial-Organizational psychology in Antz film
The film Antz displays industrial-organizational psychology by bringing the perspectives on organizational issues the ants encounter. The film shows both leaders and subordinate ants working together for a better colony. The movie explores many facets of Industrial organizational psychology such as leadership, job satisfaction, employee selection, and leadership traits as discussed in the text. 
[bookmark: _GoBack]In the movie, ants show the similarity of a colony in ants with the leaders as well as their subordinate working together as the colony works. In the situations of industrial organization psychology, there arises a perspective of issues in the organization as it is in the Antz encounters. Many facets are explored in industrial psychology that is appearing in the movie which includes organizational norms, leadership, job satisfaction, and factors that surround the employee selections. The writer in the movie exposes the use of some elements in ways that get support from industrial organization research. The Antz is the story of the Antz which is very industrious in the colony where there are collective activities taking place and the Antz is not satisfied with the status in the colony (Schwartz, 2000). He has been frustrated with his job and has the desire of changing the current circumstance which is very low and has become monotonous to him. On the other hand, there is a power-hungry mandible who is making all the efforts so that he can build a new colony by using secret arrangements so that they can remove those working ants .the power hungry was not opposed until when there was a revolution that was started and Z decides to say openly that he does not want to be a worker. The Antz is selfish with personal desires of becoming solder so that he can have an influence on the mandible and he did a revolution against general mandible where the general mandible was relieved of his roles and the leader of the colony. Saving the members of the colony from his diabolical plots that he will get to flood them by opening his new tunnel. The psychology of influencing the employees will help in selecting employees and the attitudes of the employees in the organization will determine the changes that will take place (Clasen, 2004). poor conditions in the organization can make the organization revolutions and resistance.
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